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KETERKAITAN ANTARA TRANSFORMATIONAL LEADERSHIP, 
MEANING IN WORK, LEADER MEMBER EXCHANGE (LMX), 
JOB PERFORMANCE DAN WORK ENGAGEMENT:  
(Studi pada Karyawan PT. Kusumaputra Santosa di Karanganyar) 
 
DIDIK JOKO PITOYO 
S 411308010 
 
Tujuan penelitian ini adalah menganalisis pengaruh meaning in work 
sebagai variabel pemediasi hubungan antara transformational leadership dan 
work engagement dan menganalisis pengaruh work engagement sebagai variabel 
pemediasi hubungan antara leader-member exchange dan job performance. 
Penelitian ini menggunakan metode penelitian kuantitatif. Sementara itu 
sampel yang digunakan penelitian ini sebanyak 213 orang di PT Kusumaputra 
Santosa Karanganyar. Adapun teknik analisis data menggunakan regresi linier 
berganda dengan metode analisis path. 
Hasil penelitian ini adalah a) Transformational leadership berpengaruh 
signifikan terhadap work engagement. b) Transformational leadership dan 
meaning in work berpengaruh signifikan terhadap work engagement. c) meaning 
in work  dapat menjadi variabel mediasi dan dinyatakan sebagai variabel mediasi 
parsial (partial mediation). Hal ini dikarenakan, setelah memasukan variabel 
Meaning in Work,  karena pengaruh variabel Transformational Leadership 
terhadap Work Engagement yang tadinya signifikan menjadi tetap signifikan 
setelah memasukan variabel Meaning in Work ke dalam model persamaan regersi 
tetapi mengalami penurunan koefesien regresi. d) LMX berpengaruh signifikan 
terhadap job performance. e) LMX dan work engagement berpengaruh signifikan 
terhadap job performance. f) Work engagement  dapat menjadi variabel mediasi 
dan dinyatakan sebagai variabel mediasi parsial (partial mediation). Hal ini 
dikarenakan, pengaruh variabel variabel leader member exchange terhadap job 
performance yang tadinya signifikan menjadi tetap signifikan setelah memasukan 
variabel work engagement  ke dalam model persamaan regersi tetapi mengalami 
penurunan koefesien regresi.  
 
 









RELATIONSHIP BETWEEN TRASFORMATIONAL LEADERSHIP, MEANING 
IN WORK, LEADER MEMBER EXCHANGE (LMX), 
JOB PERFORMANCE AND WORK ENGAGEMENT: 
(Study on Employee PT. Kusumaputra Santosa in Karanganyar) 
 
DIDIK JOKO PITOYO 
S 411308010 
 
The purpose of this study was to analyze the influence of meaning in 
work as pemediasi variable relationship between transformational leadership and 
work engagement and analyze the effect of work engagement as pemediasi 
variable relationship between leader-member exchange and job performance. 
This study uses a quantitative research methods. While the sample used 
this study as many as 213 people in the PT Kusumaputra Santosa Karanganyar. 
The data analysis techniques using multiple linear regression analysis method 
path. 
Results of this study are a) Transformational leadership significant effect 
on work engagement. b) Transformational leadership and meaning in work 
significant effect on work engagement. c) meaning in work can be a mediating 
variable and is expressed as a partial mediating variables (partial mediation). This 
is because, after entering the variable Meaning in Work, due to the influence of 
the variable Work Engagement Transformational Leadership which was 
significantly be remained significant after entering Meaning in Work variables 
into the model equation regersi but declined regression coefficient. d) LMX 
significant effect on job performance. e) LMX and work engagement significant 
effect on job performance. f) Work engagement can be a mediating variable and is 
expressed as a partial mediating variables (partial mediation). This is because, the 
influence of variables leader member exchange for job performance that was 
significantly be remained significant after entering variables into the model of 
work engagement but declined regersi equation regression coefficient. 
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